
 TAYSIA BLUE RESCUE VOLUNTEER HANDBOOK 

 WELCOME TO TAYSIA BLUE 

 Taysia Blue Rescue is much more than just a breed rescue. It’s a group of dedicated 
 volunteers who share their  commitment, their passion and their talent to help 
 Siberian Huskies, Alaskan Malamutes, Husky or Malamute mixes and  the people who love and live with them or wish to 
 adopt them. 

 Your desire to help lost and abandoned animals is greatly appreciated! With the dedicated assistance of our volunteers, 
 TAYSIA BLUE RESCUE is able to maintain high quality care of the dogs and con�nue its life-saving work. 

	Our	Mission:	
 Taysia  Blue  Rescue  strives  to  save  lives  by  keeping  Siberian  Huskies  and  Alaskan  Malamutes  out  of  shelters.  We  provide 
 them  with  medical  a�en�on,  socializa�on,  exercise,  food  and  a  safe  place  to  live  with  volunteer  foster  families  un�l  we 
 can find them forever homes. 

	Our	Vision:	
 Taysia Blue Rescue envisions a �me when all adoptable Siberian Huskies and Alaskan Malamutes have a loving home. 
 Where all have their basic needs met, where all families are knowledgeable of the challenges and wonder of the breeds 
 and where both humans and dogs become ambassadors of this vision. 

	Who	we	are:	
 Taysia Blue Rescue is a 501c3 nonprofit organiza�on. We are a family of volunteers and advocates dedicated to helping 
 local Siberian Huskies, Alaskan Malamutes and their guardians. We are funded solely and supported by the generosity 
 of individuals and corpora�ons in our communi�es. All of our dogs are located in approved foster homes in the metro 
 areas of Omaha, Lincoln, Kansas City, Des Moines and Denver. Taysia Blue does not have a physical building and does 
 not have set hours of opera�on. 

	Our	Guiding	Principles		:	
 Be Kind.  We demonstrate kindness and compassion for  all living creatures, we treat others as we would want to be 
 treated. 

 Respect the Individual.  We value and recognize the  contribu�ons of each volunteer. We respect each other's opinions, 
 even when we don't always agree. We aren't quick to judge and we listen openly. We respect the privacy and  boundaries 
 of adopters and volunteers. We approach each dog as a unique being with different needs. We own what we  do and 
 have a sense of urgency. We trust and empower each other to make decisions. 

 Strive for Excellence.  We are open to change, we want  to lead by example. We are agile and seek innova�on. We strive 
 to make at least one thing be�er every day. We work as a team and help each other. 

 Act with Integrity.  We do what we say we are going  to do. We value honesty and fairness. We are objec�ve by making 
 decisions based on Taysia Blue Rescue's interests and the dogs that count on us. 
	What	we	do:	

 ●  Provide impact on the communi�es that we serve by taking dogs from crowded shelters and finding a safe place 
 for them in a Taysia Blue Rescue foster home. 



 ●  Taysia Blue Rescue works with the dogs while in foster care to minimize the challenges when moving to their 
 permanent home. 

 ●  Taysia Blue Rescue works to set families up for success, by se�ng realis�c expecta�ons and matching them with 
 the right dog to share their lifestyle. 

 ●  We support our adopters for life by providing on-going support and resources. 
 ●  We provide educa�on and resources about the Siberian Husky and Alaskan Malamute breed to ensure that 

 adop�ve families can make an educated decision before adop�ng. 
 ●  We support responsible dog ownership by educa�ng the public about spay and neuter and promo�ng good 

 health and safety. 
 ●  We support and encourage posi�ve reinforcement training techniques; believing it is be�er to teach a dog by 

 showing them the behaviors that we want vs. punishment for what they did. We do not support the use of  shock 
 or prong collars. 

 ●  We give back to the community by helping out other animal welfare organiza�ons and suppor�ng other groups 
 in need. 

 TAYSIA BLUE – “HOURS OF OPERATION” 

 We are an all-volunteer network. Most of our volunteers and leaders have outside jobs and family obliga�ons. While 
 we wish to be accessible to our volunteers, we ask that volunteers use discre�on when reaching out to connect. 

 SPECIAL EVENTS AND ADOPTIONS 

 Typically, our events, dog meet & greets and adop�ons occur on weekends. We try to keep events to no more than 
 three hours between the hours of 11 am and 4 pm. Usually adop�ons are scheduled at 10 am, 1:30 pm and 4 pm on 
 Saturdays or Sundays. Adop�ons are most o�en completed at the adopter’s home, events and dog meet and greets are 
 held in a variety of loca�ons. 

 OBJECTIVES & EXPECTATIONS OF VOLUNTEERS 

 ●  To support TAYSIA BLUE programs and services. 
 ●  To help with the care and socializa�on of dogs in our care and assist with placing them in new appropriate 

 homes. 
 ●  To teach humane and ethical treatment of animals. 
 ●  To abide by the policies and procedures of TAYSIA BLUE thereby presen�ng a posi�ve image of TAYSIA BLUE to 

 the public. 

 VOLUNTEERS CAN EXPECT: 

 ●  To be treated fairly with considera�on and respect and to be given apprecia�on and encouragement of their 
 volunteer work. 

 ●  To have the opportunity to share ideas, thoughts, and sugges�ons openly and honestly with TAYSIA BLUE team 
 leaders. 

 ●  To par�cipate in orienta�ons and on-the-job training to gain knowledge of TAYSIA BLUE policies and processes 
 and the care and welfare of animals. 

 Standards of Conduct and Customer Service 

 We uphold the highest standards of conduct and service when represen�ng TAYSIA BLUE. As a volunteer, you will be 
 held accountable to these standards. Of course, no wri�en standards can ever take the place of good judgment and 



 common sense. When in doubt, remember that one of our guiding principles is the Golden Rule: “We treat all living 
 creatures as we ourselves would wish to be treated.” 

 ●  Be Professional. All volunteers are expected to present an image that is both professional and appropriate to 
 their working condi�ons. Remember, you represent TAYSIA BLUE and the first impression you create may be a 
 las�ng one. 

 ●  Keep our booth / table and exhibit area neat and free of debris and personal items. Literature should be 
 displayed neatly and be easily accessible. 

 ●  Prac�ce ac�ve listening, give your undivided a�en�on to the person you are speaking with and don’t use 
 technical jargon or terms that the other person may not understand. Be knowledgeable of our mission and keep 
 up to date with what’s happening at TAYSIA BLUE. If you don’t know the answer to a ques�on, be responsible  for 
 finding the answer. Know TAYSIA BLUE’s mission and guiding principles and goals. 

 ●  Be present and on �me for commitments made. The animals and other volunteers rely on you to honor your 
 scheduled shi� �mes. 

 ●  Respect the confiden�ality of informa�on. 
 ●  Working with animals is not always easy. Dealing with people and animals, at �mes, can cause strong emo�onal 

 reac�ons. Regardless of what happens at events, in talking with the public or online and social media pla�orms, 
 it is important that you do not express nega�ve feelings and emo�ons to the public. What you do and say  affects 
 the public’s view of TAYSIA BLUE, so be courteous and empathe�c at all �mes. 

 ●  If an unresolved problem develops, bring it to the a�en�on of a TAYSIA BLUE team leader. 
 ∙  Do not advocate unavailable dogs for adop�on. 

 ●  Familiarize yourself with, and adhere to, TAYSIA BLUE policies. Do not use your personal feelings as exper�se 
 when talking to the public. 

 ●  Familiarize yourself with the informa�on on the website so you can give appropriate informa�on to the public if 
 they have ques�ons. 

 ●  Discuss behavioral observa�ons of the animal with team leaders. 
 ●  Educate the companion animal owner about providing a good home. 
 ●  Report any signs of illness in an animal to a TAYSIA BLUE team leader. 
 ●  Remember that we want animals to have the best possible homes. It may not be in the best interest of an 

 animal to “push” for its adop�on by a person who is not ready or capable of giving the animal the care it 
 deserves. 

 ●  DON’T bring your companion animals to events unless prior arrangements have been made, we want our 
 adoptable animals to be the star of the events. If we are low on dogs available for events, or we have a special 
 success story to tell, we may ask or it may be appropriate to bring your resident dog. 

 DRESS CODE 

 Volunteers should wear casual clothing and TAYSIA BLUE logo shirts if you have them. Inappropriate clothing would 
 include clothing that is revealing, clothing that contains inappropriate or sugges�ve language, etc. 

 Safety is also a concern, therefore, long pants and closed toed shoes with good trac�on are recommended. 
 STORAGE OF PERSONAL ITEMS 

 When  a�ending  public  events,  you  are  advised  to  leave  your  purse,  wallet  and  belongings  in  your  car  or  at  home  since 
 there  is  no  other  convenient  and  secure  place  to  store  them.  TAYSIA  BLUE  is  not  responsible  for  any  lost  or  stolen 
 items. 

 COMMITMENTS 



 The animals and the other volunteers rely on you to honor your volunteer shi� commitments. In case of illness, 
 tardiness, or vaca�on, please contact a TAYSIA BLUE team leader; or the Coordinator of the event you are scheduled to 
 a�end; as soon as possible, so that efforts can be made to find a subs�tute for your shi�. 

 INSURANCE and EXPENSES 

 Cover all your own expenses associated with volunteering for TAYSIA BLUE. In certain instances, some expenses will be 
 reimbursed, but you must receive approval in wri�ng (i.e., email) from a TAYSIA BLUE team leader before TAYSIA BLUE 
 will reimburse you for any expense. 

 Carry your own insurance coverage. TAYSIA BLUE does not carry health, medical, liability, automobile, worker’s 
 compensa�on or disability insurance coverage for any volunteer. 

 INJURIES 

 If you are injured while volunteering for TAYSIA BLUE, report the injury immediately to a team leader and document the 
 injury in wri�ng. A bite report may have to be filed, and appropriate quaran�ne procedures followed. In accordance 
 with State Law and for your safety, the animal responsible for the injury may be quaran�ned and monitored for any 
 signs of rabies. 

 ADOPTIONS 

 Volunteer Adop�on Counselors play a big part in helping an animal find a new home. 

 An animal is considered for adop�on when: 

 The animal has successfully met our criteria for Adoptable Animals: completed a behavioral evalua�on and physical 
 examina�on, and received vaccina�ons, is spayed or neutered and microchipped. 

 ANIMAL CARE STANDARDS 

 TAYSIA BLUE believes that all of its policies and procedures are fundamental to providing proper animal care. These 
 include, but are not limited to: 

 ●  Providing all incoming animals with a basic health check to be performed by a veterinarian. 
 ●  Providing appropriate vaccina�ons, spay and neuter surgery and microchip. 
 ●  Providing animals with proper food and water, protec�on from the elements, adequate ven�la�on and 

 temperature control, exercise, human interac�on, and necessary and reasonable veterinary care 
 ●  Matching people who want to adopt with dogs that are a good fit for their household. 
 ●  Accep�ng previously adopted animals when they are returned by an adopter for any reason 
 ●  Using humane methods when animals must be euthanized 
 ●  Preven�ng reproduc�on by spaying and neutering them before they are adopted to new homes, unless it is 

 unreasonable to do so for medical/health reasons. 
 EUTHANASIA 

 It is the belief of TAYSIA BLUE that euthanasia is not a desirable solu�on. Rather, we strive to provide programs that 
 address our commitment to solving the problems that necessitate the killing of homeless and unwanted animals. 
 TAYSIA BLUE will not euthanize an adoptable dog, but rather care for that dog in foster care un�l it is adopted or dies 
 naturally. 



 Animals that are deemed unadoptable due to illness or severe behavior issues may be euthanized. A TAYSIA BLUE team 
 leader will be present, if possible, and with the dog. All animals that must be euthanized will receive the dignity of a 
 private crema�on. 

 Represen�ng Taysia Blue Rescue 
 When you’re serving as a volunteer for Taysia Blue Rescue, what you say and do reflects on Taysia Blue Rescue as a 
 whole. We know volunteers may have a variety of beliefs and values when it comes to animal welfare issues, and we 
 sincerely accept this diversity of thought. But if there is an issue on which Taysia Blue Rescue has not taken a posi�on, 
 you should remain neutral on the ma�er while represen�ng Taysia Blue Rescue. Any personal comments you make 
 should be clearly iden�fied as personal comments. 

 As a volunteer, you are permi�ed to act as a representa�ve of Taysia Blue Rescue, but please do so only to the extent 
 described in your posi�on descrip�on. 

 Social media 
 Online communica�on tools such as blogs and social media networks (e.g., Facebook, Twi�er and Instagram) are 
 becoming the go-to channels for people who are interested in keeping up with Taysia Blue Rescue. For that reason, and 
 because your behavior as a volunteer reflects on Taysia Blue Rescue, please use good judgment whenever you 
 contribute to Taysia Blue Rescue social media pages. We encourage volunteers to join online conversa�ons and spread 
 the word about Taysia Blue Rescue and our dogs, but you should never speak as an official representa�ve of Taysia Blue 
 Rescue. 

 When you are engaging with others via Social Media on behalf of Taysia Blue Rescue, please keep in mind the following: 

 ●  Be transparent: Iden�fy yourself as a volunteer of Taysia Blue Rescue. 
 ●  Be accurate: Make sure you check your facts with a volunteer leader who’s involved with the issue 

 before pos�ng. Take every precau�on to gather the most current informa�on available. Be the first to 
 acknowledge and correct your own mistakes. 

 ●  Provide resources: Link back to our website whenever you can so that people can see where your 
 informa�on is coming from. 

 ●  Be considerate: Please do not use profanity, derogatory language or personal a�acks, or engage in any 
 other inappropriate conduct. 

 ●  Be real: Do not just copy and paste press releases or website content. Take talking points and put them 
 in your own words. (The one excep�on is when you are quo�ng someone or using an official statement.) 
 ∙  Be professional: Do not allow legi�mate online  explana�ons of a posi�on or debate to devolve into 
 personal a�acks, fights or flame wars that would reflect poorly on you or Taysia Blue Rescue. If you have 
 any doubts about the appropriateness of your involvement in an online discussion, please disengage or 
 do not get involved in the first place. Pass along the link to your volunteer coordinator. 

 ●  Protect sensi�ve informa�on: Protect Taysia Blue Rescue’s confiden�al and proprietary informa�on as 
 well as the personal informa�on of others. Get permission to use copyrighted content such as photos or 
 videos, or to cite or reference our supporters, partners or suppliers. Do not disclose or use any 

 ○  confiden�al or business informa�on about Taysia Blue Rescue, such as member or donor 
 informa�on.  Do not disclose personal informa�on  about co-workers, volunteers or former 
 employees. 

 You are encouraged and welcome to use your own social media pla�orms to help promote adoptable animals, events, 
 volunteer opportuni�es, advocacy, outreach and more. However, Taysia Blue Rescue volunteers are prohibited from 
 star�ng any new social media proper�es that represent the organiza�on. If you have any ques�ons about this, please 
 contact  hello@taysiablue.com  or Taysia Blue Rescue  Experience Officer at Mike@TaysiaBlue.com. 

mailto:hello@taysiablue.com


 Media contact 
 Media rela�ons can be complex. For that reason, we ask that, as a Taysia Blue Rescue volunteer, you don’t speak  for 
 Taysia Blue Rescue with the media without prior permission from your direct supervisor. Please send all media  inquiries 
 directly to Jackie@taysiablue.com. Please note that media inquiries are extremely �me-sensi�ve and  should be 
 forwarded as soon as they are received. 

 Standards of conduct and customer service 
 Taysia Blue Rescue upholds the highest standards of conduct and service for the sake of saving the lives of animals. 
 When you are serving as a Taysia Blue Rescue volunteer, we ask that you please do the same. Here are a few service 
 guidelines that we kindly request you follow. 

 Be  professional.  As  a  Taysia  Blue  Rescue  volunteer,  please  present  an  image  that  is  both  professional  and  appropriate 
 to  your  working  condi�ons.  Remember,  you  represent  Taysia  Blue  Rescue  and  the  first  impression  you  create  may  be  a 
 las�ng one. Keep the following in mind: 

 ●  You should have a well-groomed appearance. Closed-toe shoes and pants (or capris) should be worn 
 unless instructed otherwise. 

 ●  Taysia Blue Rescue T-shirts and name tags (if issued) should be worn and be visible at all �mes when 
 represen�ng Taysia Blue Rescue in public. Other a�re should be clean and appropriate for the se�ng. 

 ●  Ea�ng, drinking and gum-chewing are not recommended at event booths when visitors are present. No 
 volunteer should ever smoke, drink alcohol or use drugs when represen�ng Taysia Blue Rescue in public 
 unless otherwise stated or specific to the event such as wine tas�ng, Huskies Rock, Mallies Roll, etc. 

 ●  Booth and exhibit areas should be kept neat and free of debris. Literature should be displayed neatly 
 and be easily accessible. 

 Be responsible  . Service begins and ends with individuals.  While you cannot control what others do, you can guarantee 
 the quality of your own individual contacts. Each individual can poten�ally make or break the chain of great service. 
 Responsibility is the key to this process, so you should strive to provide accurate and �mely informa�on. And don’t be 
 afraid to ask for help from staff when you need it. 

 Be posi�ve  . A posi�ve a�tude is contagious. Approaching  your assignment with enthusiasm and dedica�on will 
 posi�vely impact members, poten�al members and staff. Some other �ps: 

 ●  Raise concerns and share ideas in a posi�ve fashion; focus on solu�ons, not problems. 
 ●  Respond posi�vely to complaints; never argue with anyone or dismiss someone’s point of view. 
 ●  Offer addi�onal services and informa�on; add value to each interac�on. 

 Be friendly, courteous and helpful  . Common courtesy  goes a long way toward making a favorable impression on our 
 current and poten�al volunteers, adopters, donors, corporate partners, and the general public. Remember the 
 following: 

 ●  A smile goes a long way. Smile when someone approaches you at an event or func�on. 
 ●  Use the person’s name whenever possible, and don’t forget good manners. 
 ●  Prac�ce ac�ve listening: Give your undivided a�en�on to the person with whom you are speaking 
 ●  Treat each person with kindness, and as an individual. 
 ●  Please don’t use slang and technical jargon or terms that the other person may not understand. 

 Be knowledgeable.  It is crucial that you keep up-to-date  with what’s happening at Taysia Blue Rescue. The public sees 
 you as someone who represents Taysia Blue Rescue, and they expect prompt, courteous and accurate responses to their 



 ques�ons and concerns, regardless of your individual specialty or field of knowledge. So, please stay up-to-date  on 
 Taysia Blue Rescue programs and services by reading our website, TaysiaBlue.com and newsle�ers. Know and 
 understand Taysia Blue Rescue’s mission and guiding principles. If you don’t know the answer to a ques�on, please ask 
 your supervisor. 

 The above are only guidelines to providing great service. Of course, no wri�en standards can ever take the place of good 
 judgment. 

 A�endance policies and procedures 
 When  you  commit  to  a  volunteer  posi�on,  you  become  a  valuable  member  of  our  team  and  play  an  important  role  in 
 the  success  of  Taysia  Blue  Rescue’s  mission.  For  that  reason,  we  ask  that  you  please  do  not  make  a  commitment  that 
 you may be unable to fulfill, or take on responsibili�es for which you feel unqualified. 

 Cancella�ons and ‘no-shows’ 
 We understand that life happens and you may not always be able to make it to your volunteer shi�. If you are not 
 available to complete the volunteer shi�(s) for which you have commi�ed, contact the applicable volunteer department 
 leader as soon as possible. By doing so, this will make the shi� available to other volunteers. 

 If you can’t perform the du�es of your volunteer posi�on or meet required deadlines, and you don’t no�fy leadership 
 contact in advance, your par�cipa�on in the volunteer program may be adversely affected. We encourage you to fulfill 
 your commitment and help some wonderful homeless huskies and malamutes. 

 Regarding specific “no-show” policies, please consult with your volunteer team. 

 Confiden�ality and Non-disclosure policy 
 As a volunteer, you are responsible for maintaining the confiden�ality of all proprietary or privileged informa�on  of 
 Taysia Blue Rescue to which you are exposed while serving as a volunteer. Failure to maintain confiden�ality will 
 result in termina�on of your rela�onship with Taysia Blue Rescue. 

 When you become a volunteer, you agree and understand that any breach of this confiden�ality clause will cause Taysia 
 Blue Rescue immediate and irreparable harm. You agree that Taysia Blue Rescue is en�tled to injunc�ve relief or a 
 preliminary injunc�on if this confiden�ality clause is breached. You agree that Taysia Blue Rescue does not need to post 
 a bond if Taysia Blue Rescue asks a court for a temporary injunc�on or interlocutory injunc�ve relief. Some volunteer 
 posi�ons may require you to sign a Non-Disclosure Agreement. 

 TERMINATION 

 Occasionally,  a  situa�on  or  circumstances  may  arise  that  requires  the  dismissal  or  termina�on  of  a  volunteer  from 
 his/her  posi�on.  Dependent  upon  the  circumstances  of  each  case,  the  process  is  generally,  but  not  limited  to,  the 
 following: 

 Ini�ally, a TAYSIA BLUE Team leader will address the issue with the Volunteer. 
 Secondly, again con�ngent upon the circumstances, a le�er will be issued by a team leader specifying terms of 
 proba�onary requirements. 

 Finally, if all a�empts to correct the recurrent problem fail, and a�er discussion with the Execu�ve Director, a le�er of 
 dismissal will be issued by the Team Leader. 



 REASONS FOR DISMISSAL MAY INCLUDE BUT ARE NOT LIMITED TO: 

 ●  Inhumane treatment of animals 
 ●  Failing to adhere to Taysia Blue Rescue policies and procedures 
 ●  Insubordina�on 
 ●  Intoxica�on while volunteering 
 ●  P  ossession or use of drugs/narco�cs while volunteering 
 ●  Any defacing of TAYSIA BLUE property 
 ●  Falsifying or defacing records or documents 
 ●  Failing to follow the chain of command 
 ●  Disclosing confiden�al informa�on 
 ●  The� of TAYSIA BLUE property or animals 
 ●  Failure to maintain harmonious rela�ons with volunteers 
 ●  Providing false informa�on about TAYSIA BLUE or any volunteer to a member of the public or to the media 
 ●  Negligence or willful misconduct causing personal injury, harm to an animal, or property damage 
 ●  Inhumane treatment of animals 
 ●  Inac�vity 
 ●  Inappropriate or unprofessional conduct 
 ●  Excessive “no-show” for volunteer shi�s 
 ●  Not fulfilling the du�es of the volunteer posi�on 
 ●  Misrepresenta�on of Taysia Blue Rescue 
 ●  The� 
 ●  Violence or implica�on of violence 

 In summary, it is our hope that your volunteer efforts will be enjoyable and rewarding for you, the dogs, and the 
 volunteers you work with. Please discuss any concerns you may have with your team leader. It is important that we 
 resolve  problems that arise so that we can work together effec�vely as a team. 

 When the rela�onship between Taysia Blue Rescue and a volunteer is terminated, all Taysia Blue Rescue property, if any 
 has been issued, must be returned to the volunteer team contact immediately. All volunteer benefits will terminate as of 
 that date. 

 Grievance procedure 
 If you have any ques�ons or challenges regarding your volunteer assignment, please bring them to the a�en�on of your 
 supervisor or the volunteer department. 

 The  volunteer  department  makes  every  effort  to  provide  you  with  an  opportunity  to  raise  your  ques�ons  in  confidence 
 and  without  fear  of  reprisal  or  discrimina�on.  Every  effort  will  be  made  to  inves�gate  in  a  �mely  manner  and  se�le  the 
 issue on a fair and equitable basis. 

 Requests for animal help 
 As a Taysia Blue Rescue representa�ve, you may be asked by people in your community for help with specific animal 
 situa�ons. Here are some ways to handle these requests: 

 ●  To help people find solu�ons to common problems, direct them to our library of resources under 
 RESOURCE tab on TaysiaBlue.com 

 ●  If they are looking to rehome their dog or if they are with a shelter looking for our help, please direct 
 them to the CONTACT US sec�on of the Taysia Blue Rescue website. 

 ●  If the person has witnessed animal abuse or neglect, tell him or her to report it to local authori�es — 



 the local police, animal control departments or humane society. Encourage people to report the abuse 
 not only to help the animal in distress, but also to make local officials aware of the severity of the 
 problem. 

 ○  If you an�cipate that the situa�on will become very public or you are contacted by the media 
 or a high ranking official, please no�fy your Taysia Blue Rescue leadership contact to get further 
 instruc�ons. 

 Conflicts of interest 
 As a volunteer for Taysia Blue Rescue, you should avoid any outside ac�vity that could nega�vely affect the 
 independence and objec�vity of your judgment, or interfere with the �mely and effec�ve performance of your du�es 
 and responsibili�es, or that could discredit Taysia Blue Rescue or conflict or appear to conflict with Taysia Blue Rescue’ 
 best interests. The success of Taysia Blue Rescue rests on its reputa�on and the goodwill of its many supporters. 

 Unless expressly authorized, no outside ac�vity should involve the use of Taysia Blue Rescue assets, funds, materials, 
 facili�es, �me or the services of other Taysia Blue Rescue volunteers and employees. Viola�ons of this policy may result 
 in release from volunteer service with Taysia Blue Rescue. 

 If you are asked to take part in an ac�vity that conflicts with the vision and philosophies of Taysia Blue Rescue, or if a 
 poten�al or actual conflict of interest arises, please contact your area leader. 

 Sexual harassment policy 
 Taysia Blue Rescue is commi�ed to providing an environment that is free from harassment and unlawful discrimina�on. 
 In accordance with all federal, state and local laws, Taysia Blue Rescue expressly prohibits discrimina�on or harassment 
 based on race, color, religion, creed, gender, pregnancy, age, na�onal origin, ancestry, physical or mental disability or 
 handicap, ci�zenship, marital status, sexual orienta�on, military or veteran’s status, or any other protected 
 classifica�on. 

 Taysia Blue Rescue expressly forbids and will not tolerate any ac�ons (e.g., words, jokes, comments or gestures) that 
 unreasonably create an in�mida�ng, hos�le or offensive environment. Sexual harassment is defined as unwelcome 
 sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual nature where: 

 ∙  Submission to such conduct is made a term or condi�on  of volunteering, either explicitly or implicitly  ∙ 
 Submission to or rejec�on of such conduct has the purpose or effect of crea�ng an offensive, hos�le or 
 in�mida�ng work environment 

 Anyone engaging in sexual or other unlawful harassment will be subject to release from volunteer service. If you believe 
 you are the vic�m of harassment or have witnessed harassment of any kind, immediately no�fy the volunteer 
 department. 

 Nothing in the handbook creates a contractual rela�onship or employee rela�onship between you (the volunteer) 
 and Taysia Blue Rescue. 

 Taysia Blue Rescue will not tolerate any retalia�on, harassment or in�mida�on of any volunteer who makes a complaint 
 under this policy or who assists in a complaint inves�ga�on. Any retalia�on, harassment or in�mida�on may result in 
 release from volunteer service. 
 Inves�ga�on of reports of harassment will be conducted, and these inves�ga�ons will be kept as confiden�al as is 
 prac�cal. Following the inves�ga�on, the volunteer who filed the complaint will be informed of the findings and the 
 ac�on taken. If, as a result of the inves�ga�on, Taysia Blue Rescue determines that an employee or volunteer has 
 engaged in harassment or illegal discrimina�on in viola�on of this policy, Taysia Blue Rescue will take appropriate 
 correc�ve measures. Such ac�on may range from counseling to immediate termina�on of volunteer service or possible 
 legal ac�on. 



 Agreement and General Release 

 Thank you for offering your �me to volunteer with TAYSIA BLUE. The work we do for the animals would not be possible without the 
 help of our volunteers. Please read through the agreement below, complete the form at the bo�om and return to a TAYSIA BLUE 
 team leader. 

 Voluntary Acknowledgement and Par�cipa�on.  I acknowledge  that I have voluntarily agreed to serve as a volunteer for Taysia Blue 
 Siberian Husky Rescue, in Nebraska, Inc., a nonprofit corpora�on organized under the laws of the State of Nebraska (“TAYSIA BLUE”), 
 I am referred to as a “Volunteer.” I offer to perform as a Volunteer of my own voli�on. No one has demanded that I par�cipate in  any 
 ac�vity with TAYSIA BLUE. 

 Nature and Scope of Services.  As a Volunteer, I will  be contribu�ng my �me and effort to various rescue ac�vi�es of TAYSIA BLUE 
 and performing a wide range of Services (collec�vely, the “Services”). The Services will be performed by me as assigned by an 
 officer, director, team leader or another volunteer of TAYSIA BLUE. In the course of performing the Services, I agree: 

 • To read the Volunteer Handbook (if applicable), sign up for the Taysia Blue Meet Up group, and otherwise complete all required 
 orienta�on, training, and paperwork rela�ng to my volunteer posi�on(s). 

 • To disclose any physical or psychological limita�ons to appropriate team leaders before par�cipa�ng in any ac�vity. Since I may be 
 interac�ng with animals, healthy and sick, big and small, and may be li�ing, carrying, moving, or otherwise engaging in physical 
 labor, I will be respec�ul of my own limita�ons and will inform TAYSIA BLUE team leaders of any such limita�ons. 

 • To treat all TAYSIA BLUE volunteers, the animals, property, tools, and equipment with respect and kindness. I will also return all 
 TAYSIA BLUE property when my volunteer rela�onship ends. 

 • That either I or TAYSIA BLUE can terminate this rela�onship at will. 

 No Compensa�on.  I agree to provide my Services without  compensa�on. I will not be compensated for my efforts nor am I an agent 
 or contractor of TAYSIA BLUE. I agree that I am not and will not become an employee, partner, agent, contractor or principal of 
 TAYSIA BLUE upon execu�on of this agreement or the performance of the Services. 

 Responsibility for My Own Acts and Omissions  . I hereby  agree to be legally and financially responsible and will indemnify and hold 
 TAYSIA BLUE harmless for my own acts and omissions rela�ng to the service I am voluntarily providing to TAYSIA BLUE . I 
 acknowledge that I am responsible for providing my own medical, liability, and auto insurance during my volunteer service. I 
 understand that I am not covered by workers’ compensa�on nor insured by TAYSIA BLUE during the performance of my volunteer 
 du�es and tasks, including when driving a vehicle or transpor�ng an animal. 

 Assump�on of Risk.  I am voluntarily par�cipa�ng  in the ac�vi�es of TAYSIA BLUE with full knowledge of the risks and dangers 
 involved and hereby agree to accept any and all risks of injury, death, or damage to myself and/or my personal property. As a 
 volunteer, I may come into contact with and interact with animals, and such work entails risk of personal injury due to proximity to 
 animals, long-distance driving, and other considera�ons. These include, but are not limited to, being bi�en, kicked, clawed, tripped, 
 and possibly exposed to zoono�c diseases. 

 Photo, Video and Audio Release  . I understand that  as a volunteer of TAYSIA BLUE , I may be recorded on film, video or other 
 electronic recording media. I hereby consent to such recording and to the use by TAYSIA BLUE of any recorded images or other 
 media recordings of my name and likeness (“A-V Recordings”) for any purpose related to furtherance of the objec�ves of TAYSIA 
 BLUE, including use in TAYSIA BLUE media proper�es such as its website. In par�cular, I grant TAYSIA BLUE permission to copyright 



 and use, reuse, publish, and republish A-V Recordings, without restric�on as to changes or altera�ons, for art, adver�sing, trade, or 
 any other purpose. Further, I understand that all work product I create in my capacity as a volunteer for TAYSIA BLUE will be the 
 property of TAYSIA BLUE and that TAYSIA BLUE will have the sole right to use, sell, license, publish, or transfer any such work 
 product, in any and all media formats, including print, mechanical, and electronic formats. I will disclose any such work product to 
 TAYSIA BLUE and assign all rights thereto to TAYSIA BLUE. 

 Release.  As considera�on for being permi�ed by TAYSIA  BLUE to par�cipate in ac�vi�es and provide Services, I hereby agree that I, 
 my assignees, heirs, distributees, guardians, and legal representa�ves will not make a claim against, sue, or a�ach the property of 
 TAYSIA BLUE for injury or damage resul�ng from any act, omission, negligence or other acts, howsoever caused, by any employee, 
 agent, contractor, or representa�ve of TAYSIA BLUE as a result of my par�cipa�on in ac�vi�es and performance of the Services and 
 any A-V Recordings. 

 I hereby release TAYSIA BLUE from all ac�ons, claims, or demands that I, my assignees, heirs, distributees, guardians, and legal 
 representa�ves now have or may herea�er have for injury or damage resul�ng from my par�cipa�on in ac�vi�es and performance 
 of the Services and any A-V Recordings. 

 Confiden�ality.  During my associa�on with TAYSIA  BLUE and therea�er, I will keep confiden�al, refrain from disclosing to others,  and 
 use only in the performance of my volunteer du�es, all confiden�al informa�on of TAYSIA BLUE that I develop or learn about  during 
 the course of my associa�on. I understand that this agreement covers all confiden�al business and technical informa�on and 
 know-how of or about TAYSIA BLUE which is not generally known to persons outside of TAYSIA BLUE and which I have not been 
 specifically authorized to disclose or use. Examples of confiden�al informa�on include, but are not limited to, informa�on on 
 finances, membership and donors, volunteer performance, research and development, the condi�on of rescued animals, campaigns, 
 outreach programs and informa�on received from others that TAYSIA BLUE has agreed to keep confiden�al. 

 I  have  read  this  Release  Agreement  and  fully  understand  that  I  will  relinquish  all  claims  or  ac�ons  known  now  or  in  the  future  against 
 TAYSIA  BLUE.  I  am  of  legal  age  and  legally  competent  to  sign  this  agreement.  I  am  signing  this  agreement  of  my  own  free  will  without 
 the influence of a TAYSIA BLUE team leader. 

 Arbitra�on.  Any controversy or claim arising out  of or rela�ng to this agreement or its breach will be se�led by arbitra�on in the 
 State of Nebraska in accordance with the rules of the American Arbitra�on Associa�on. Judgment on the award rendered by the 
 arbitrators may be entered in any court having jurisdic�on over the award. 

 Term of Agreement.  I acknowledge that this agreement  will apply to the en�re term of my volunteer rela�onship, star�ng with the 
 date I first perform volunteer du�es for TAYSIA BLUE, even if it pre-dates the date of this agreement, and con�nuing as long as I 
 con�nue to be a Volunteer and therea�er as is necessary to protect the interests and rights of TAYSIA BLUE arising herein with 
 respect to confiden�ality and use of my work products and/or A-V material as authorized above. 

 Governing Law.  This agreement will be governed by  and construed in accordance with the laws of the State of Nebraska without 
 regard to conflicts of laws principles. 

 Name (printed clearly): 

 Phone: 

 E-mail: 

 Mailing address: 

 City State Zip: 

 Signature: 

 Date: 


